


This presentation aims to
empower university employees by
providing clarity on their benefits,
ensuring they can fully utilize
available options for financial
wellness and growth.

Welcome and
Purpose



Understanding essential employee
benefits options

Key
Benefits

Health Insurance
Comprehensive coverage for medical
expenses and services

Dental/Vision
Important care for oral health and eyesight
needs

Retirement Plans
Savings options for future financial security
and growth

Life Insurance + Disability
Financial protection for loved ones in case
of tragedy











Health Savings Account (HSA)
 Benefits Resources, Inc. 

Triple tax advantage | Contributions are pre-tax

Assets in your account typically grow pre-tax (federal level)

Funds can be withdrawn tax free if used on qualified medical expenses

You must be enrolled in the ORU High-Deductible Health Plan (HDHP) to participate
Contribution Limits for 2026 are $4,400 for individuals and $8,750 for family. Over 55 yrs. is eligible for

an additional $1,000 catch up contribution.

HSA is a tax-advantaged medical savings account OWNED by YOU!
Any unused funds remain in your account – even if you leave employment or retire and/or take Medicare

(no use it or lose it!). See plan for full details!

Employer match of $500 with a $500-year minimum contribution from you.

MEDICARE cautions and Retirement advantages *1-1-2026 Part A change.



Flexible Spending Account (FSA)
 Benefits Resources, Inc. 

Plan for qualified medical and dependent care expenses annually (Jan-Dec);

Pre-tax funds reduce your taxable income while employed with ORU.

Healthcare FSA may elect up to $3,400 in 2026 ($100 year min.);
Use your Healthcare FSA to reimburse yourself for eligible out-of-pocket medical, vison, dental, OTC,

prescriptions etc.; 

Receive convenient prepaid benefits card for medical expenses;

Use your funds; only allowed up to a $500 rollover with next year enrollment;

You may NOT enroll in the health FSA if enrolled on the HDHP medical plan. 

Dependent Care FSA may elect up to $7,000 (per household) annually ORU contributes $500.00 when

you enroll = $7,500 account total;

Easy online reimbursement for dependent care expenses.



Strategies to
Maximize Your
Benefits



Strategies to
Maximize Benefits

Open Enrollment
Open enrollment is a critical time to review your
benefits, ensuring you select the right options
that align with your health care needs and
financial goals.

Wellness Integration
Integrating wellness into your benefits
strategy encourages healthier lifestyle choices,
reducing potential healthcare costs while
improving overall well-being and productivity in
the workplace.
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KEY TAKEAWAYS 11

Annual Check
Conducting an annual benefits check allows
you to reassess changing needs, adjust
coverage levels, and ensure optimal use of
available benefits for the year ahead.

Cost Awareness
Keeping track of costs associated with your
benefits helps in making informed decisions,
ensuring you maximize value while minimizing
unnecessary expenses throughout the
benefits period.
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Healthcare Planning
Strategically plan for healthcare expenses
while simultaneously saving for retirement.
Consider short and long term costs.
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Avoiding Common Pitfalls

Stay Informed

Ask questions before
making enrollment

decisions.

Seek Help

Utilize resources for
guidance and support.

Plan Ahead

Review options annually
for best choices.

Use It

Understand deadlines to
avoid losing funds.



Understand
Your Needs

Assess your
personal and family

requirements to
ensure the selected
benefits align with

your health,
financial, and

lifestyle needs for
the upcoming year.

Research and
evaluate different

plan options
available to find

coverage that best
fits your budget and
provides necessary
services, ensuring

optimal health and
financial wellness.

Compare
Plans

Estimate
Costs

Calculate potential
out-of-pocket

expenses for each
plan to understand

total costs, including
premiums,

deductibles, and co-
pays, helping you

make informed
financial decisions.

Update
Beneficiaries
Review and update

beneficiary
designations for life

insurance and
retirement accounts,
ensuring your loved

ones are protected and
your wishes are

accurately reflected in
your benefits.



EMPLOYEE
WELLNESS 
FAIR

2025

Wellness in Action: Explore, Learn, Thrive

09:00 AM - 1:OO PM
Tuesday,  November 4

GIVEAWAYS

WELLNESS VENDORS

HEALTH SCREENINGS



OPEN
ENROLLMENT
Benefit elections for plan year 2026

NOVEMBER 10  - th

NOVEMBER 21st



HOW DO 
I ENROLL?

Sign in using your Z number as your username (or your social/no
dashes).Your PIN is the last 4 of your social with the last two digits of your
birth year.
Review personal information 
Update beneficiaries and any dependent information
Check your payroll dashboard to confirm deductions 
Enroll sooner than later to avoid missing Open Enrollment
Flex Spending and Health Savings Accounts – REQUIRED Enrollment OPEN

ENROLLMENT



QUESTIONS?
I’M HERE TO HELP

THANK YOU!


