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EMPLOYEE BENEFIT PROGRAM 

The benefits offered are designed to provide comprehensive coverage for you and your eligible dependents. 

This benefit guide highlights many of the options available to you as a full-time employee. We encourage you 

to evaluate and elect the benefits that best suit your personal needs. 

2024 BENEFITS INCLUDE:

• ORU Benefits App, powered by Medefy: A tool for employees and their families can use to 

ask questions, obtain plan information, and find a provider with their Care Team. NEW!

• BCBS Wellness Program featuring Well OnTarget: An evaluation tool for employees to 

make smart choices for healthy lifestyles. 

• BCBS of Oklahoma: Medical insurance options (PPO or HDHP)

• MDLive: Telemedicine provider through BCBS

• Pre-Tax Spending Accounts through BRI, Inc.: Health Savings Account (HSA), Flexible 

Spending Account (FSA), and Dependent Care Flexible Spending Account (DCFSA)

• Delta Dental of Oklahoma: Dental insurance

• Vision Care Direct of Oklahoma: Vision insurance

• MetLife: Employer-paid Basic Life & AD&D and Long-Term Disability (LTD)

• MetLife: Supplemental Life, voluntary AD&D, Spouse & Child life insurance, voluntary 

Short-Term Disability (STD), voluntary supplemental insurance - Accident & Critical Illness

BENEFIT ELIGIBILITY 

If you are a full-time employee working 30 or more hours per week, you are eligible to participate in 

the benefit program beginning on the first of the month following your date of employment. You 

may also elect to cover documented, eligible dependents which include: 

• Legal Spouse

• Dependent child, up to age 26

• Disabled dependent child, with documentation

Due to IRS regulations, once you have made your benefit elections 

for this plan year, you may not change your elections until the next 

open enrollment period. The only exception to this is if you have a 

qualified event within your family or status change in employment. 

Any such changes must be reported with documentation within 30 

days of the event. 

Examples of a Qualifying Event: 

• Change in legal marital status (marriage, divorce, or legal

separation)

• A change in number of dependents (birth, death, adoption)

• A change in work status (part-time to full time)

• Loss of other coverage









ORU SPONSORED HEALTH PLANS

Employees have the option of 2 medical plans through ORU with BCBSOK. If you enroll in the HDHP plan, 

you are also eligible to enroll in the Health Savings Plan (HSA) - more information on the HSA can be found later in 

this guide. 

MEDICAL (PPO) 

BLUl:CROSS BLUESHIELD OF OK 
PPO S2,ll00 DEDUCTIBLE 

Network; Blue Opbons 

In Network O1Jt of Network-
DEDUCTIBLE 

lndivildual $2,000 $4,000 
Family $4,000 $8,000 

COINSURANCE 20% after Ded. 50% ofallowable 
amount 

OUT ·O F·POCKET (I nch.u;dei Deductibr� & Cop.ly�) 
lndiv,idual $4,000 $10.000 
Familv $8,000 $20,000 

PCP OFFICE VISIT S2S Co0av Ded & 30% 
SPC OFFICE VISIT $50Cooay Ded& 30% 
PREVENTIVE CARIE SO Copay Ded,& 30% 
VIRTUAL VISITS $0Cop,iy 
(MDUVE) 
DIAGNOST!IC (X-ray. Dl?d:&20% Ded & SO% 
lab) 
URcGENT CARE S50Copay Ded& 30% 
EMERGENICY ROOM $100 +ID@d & SlOO+Ded 

20% LC¥>,-· &20%to50% '"�" 

INPATIENT Ded:&20% Ded& 50% 
HIO5PiTAL
OUTPATIENT Ded&20% Oed&50% 
SURGERY 
RX CO-PAY 

Gemmic $15 $15& 20% 
Preferred 520 $20& 20% 
,Gene�ic 
Preferred Brand 560 S60&20% 
Non Preferred 

$110 $1110&20% 
Brand 
Preferred Specialty• $160 �60&20% 

Exoress Sc�lots Mall Oroear 2 Cooavs for 90 dav sunnlv 
"'Specialty dwgs not avai!abfe lhrough mail order 
"Ovt of N11twork prrovide� will in,f.lr cddif/onaf dicrg,zs. 
wMemberpays the differermi benveen Generic&Brand, if 
Generic is not selected when available. 
"Mai! ,ordE!r scripts aut cov,uw in•nE!twcnlc only. 

MEDICAL (HDHP) 

BLUE:CROSS BLUE.SHIELD OF OK 
HDHP $4,000 DEDUCTIIBILE

Network; Blue Options 

In Network Ou I of Netwo,k"" 

DEDUCTIBLE 
Individual $4,000 $6,000 
Fo,milv $6,000 $12,000 

COINSURANCE 20% after IDed 50% of allowable 
amount 

OU'T·OF-POCKET (lndludes Deductible, & Copays) 
Individual $4,000 $10,000 
Familv $8,000 $20,000 

PCP OFFICE VISIT Ded &20% Ded&50% 
SPC OFFICE VISIT Ded &20% Ded& 50% 
PREVENTIVE CARE SOCop11y Ded,&30% 
VIRTUAl VISITS $48 Copay 
(MDUVE) 

DIAGNOSTIC (X-ray, Ded &20% Oed&50% 
lab) 
URGENT CAIRE Ded &20% Ded&50% 
EMERGENCY ROOM Ded &20% Dl?d & 20% to 50% 
INPATIENT D@d &20% Oed&50% 
HOSPITAL 
OUTl?ATIEI\IT Ded &20% Ded & 50% 
SURGERY 
RXCO·PAY 

Preferred 
Ded &20% Ded&40% 

Generic 
Prefe.rred Brand Ded &20% Oed&40% 
Non Preforred 
Brand 

Ded&20% De<l&40% 

Preferred Sped.ilty" Ded &20% Ded&40% 
E.xpr�s Script5 Mall o«le-r 90 dav suaolv for 2 month co.st 
"Specialty drugs not ovoHabfe through moil order. 
Out of Network providtrS wi!J incr:1r additional clrargt.s. 

"Member pay, 1h11 differen,e betwe11n Generk & Brand if 
Generic /5 not selected when availabJe. 
Mail order scripts· are covered in-network only. 

""'HSA accounts are set up 5E!pamt�y with the HSA bank. 
Provider. &mlr opp1iwtion moy be Found on www. &en5elect,om 

**Out-of-Network benefits are available but claim reimbursement to the provider is at the in-network contracted rate; you are 
responsible for any cost above that amount, plus any applicable cost sharing up to your out-of-pocket maximum. 

The BCBSOK app or registering on line at www.bcbsok.com can help to: 

• Find in-network providers and services

• Review coverage

• Manage and track claims

• See cost estimates for procedures and prescription drugs

-· --- .,_,_ • Access a variety of health and wellness tools and resources

• Sign up to receive alerts when new plan documents are available

• Access a copy of you ID card electronically



MDLIVE TeleHealth 

MDLIVE through BCBSOK, provides 

24/7 access to board certified licensed 

physicians via virtual visits: 

• $0 copay, if enrolled on the PPO

health plan

• $48 flat copay, if enrolled in the

High Deductible Health Plan

There is no charge to set up your MDLIVE 

account, but you may have a charge for your 

visit depending on your benefit plan. 

• Call MDLIVE at (888) 970-4081

• Access virtual visits through Blue Access

for Members or at MDLIVE.com/bcbsok

• Text BCBSOK to 635-483

Physicians can diagnose, treat, and prescribe 

medications for many common ailments, including but 

not limited to: allergies, sinusitis, earache, strep/sore 

throat, pink eye, respiratory infection and bronchitis. 

Eligible employees who enroll in one of the BCBS 

medical plans will automatically be enrolled in the 

MDLIVE program. If you are enrolled in the MDLIVE 

benefit, you and all of your enrolled dependents are 

eligible for the telehealth program. 

Powered by 

MDLIVE
®

WHERE TO GO WHEN 

Remote Health Care Doctor's Office Urgent Care Center Hospital Freestanding Emergency 

Virtual Visits 24/7 Primary Care/Specialist Non-Emergency Emergency/Trauma Room 

Available 24 hours a Office hours vary per Regular physician is not Open 24 hours Open 24 hours 

day, 7 days a week clinic's schedule available 7 days a week 7 days a week 

Generally includes Best use is for life 

Access to care for Generally the best place evenings, weekends, threatening 

non-emergency to go for non- and holidays. Used emergencies. Can incur Be careful, a lot of these 

medical issues emergency, in-person when your doctor's multiple bills for facilities are not covered 

whether you are at care (use of your network office is closed and you services, such as doctors by your insurance. 

home or traveling. providers). do not consider it an and the facility used for 

emergency situation. the visit. 

Doctor to patient If you receive care from 

Examples, but not relationship established, an out-of-network 

limited to: allergies, therefore you are able to Use an in-network Use an in-network provider, it will cost 

cold/flu, fever, ear get in for an facility! facility! more. Out-of-network 

infection, headaches, appointment sooner providers may 'balance 

nausea, pink eye, insect than new patients and bill' you for the amount 

bites the physician can treat your insurance does not 
you with known medical cover. 

history. 



PRE-TAX SPENDING ACCOUNTS -
Health Savings Account (HSA) - BRI 
The HSA is a tax-advantaged bank account which can be opened if the employee is enrolled in a qualified High 

Deductible Health Plan (HDHP) and meets all other IRS-regulated eligibility criteria. Deposits can be made on a tax­
free basis and the money deposited has a tax-advantaged growth opportunity. HSA funds can be used to pay for 
qualified out-of-pocket medical expenses and qualified dental and vision expenses. Some insurance premiums can 
even be paid for with HSA funds, such as long-term care and COBRA premiums. If the funds in the HSA are not used, 
the money belongs to the employee and rolls forward from year to year. HSAs are not subject to the "use it or lose it" 
rule like FSAs. 

ELIGIBILITY REQUIREMENTS: 
• Must be enrolled in a qualified HDHP

• Cannot be enrolled in any other medical insurance,

except what's permitted by the IRS

• Cannot be enrolled in Medicare

• Cannot be claimed as a dependent on another

individual's tax return

• Cannot be eligible for a disqualifying Health

Reimbursement Account (HRA)

• Cannot be enrolled in a Standard Flexible Spending

Account (FSA); and your spouse may not be enrolled in

a Standard FSA

2024 Minimum Employee 

HSA Contribution 

$500 

$500 

2024 Maximum ORU 

HSA Contribution 

$500 

$500 

TAX BENEFITS & FLEXIBILITY: 
• HSA contributions are tax-free

• Interest and investment earnings accrued in

your HSA are not taxable

• Amounts withdrawn from your HSA for qualified

expenses are tax-free

• Start or stop contributions at anytime

• Increase or decrease the amount you contribute

at any time

• Employees 55+ can contribute an additional

$1000 per year

HDHP Employee 

Plan Coverage 

Employee Only 

2024 Maximum Total 

Contribution Amount 

$4,150 

$8,300 Family 

Flexible Spending Account (FSA) - BRI 

I HEAL THCARE FSA 
Eligible employees, who do not have a HDHP/HSA, may participate in the standard FSA. Contribution to this 
account on a pre-tax basis is to pay for qualified medical, dental and vision expenses. 

I DEPENDENT CARE FSA 
The dependent care FSA allow the employee to set aside money from their paycheck on a pre-tax basis for 
eligible dependent daycare or elder care expenses. Eligible dependent include any child under age 13, or a 
dependent residing in the home who is physically or mentally unable to care for themselves. 

Both the health care and dependent care FSA plans are subject to the "use it or lose it" rule which means 
unused funds at the end of the plan year do not roll forward and are forfeited. However, the healthcare FSA 
plan includes a $500 rollover to the next plan year (subject to continued enrollment). You may not change your 
election during the plan year without a qualifying event. 

IFSA CONTRIBUTION LIMIT 
The minimum contribution to 
the healthcare  FSA is  $100.00. 

2024 Calendar year Maximum FSA Contribution 

Healthcare FSA $3,050 

Dependent Care FSA 
$5,000 per household, ORU 

contributes $500



DENTAL INSURANCE QDELTADENTAL. 

DENTAL 

DELTA DENTAL OF OKLAHOMA 

Nletwork: PPO or Premier
Group #0005631 

Service In-network 
Preventative /Diaqnostic 100% deductible waived 
Basic/ Restorative 80%, after deductible 
Major / Resto:r ative 60%, afl:erdeductible 
Ortlhodon,tia Not covered 

DEDUCTIBLE (waived for preventative) 

PerPe;rson $50 

Per Family $150 

CALENDAR MAX $2,000 

ELIGIBLE DEPENIDENT AGE 26 

Discount vision services are offered through EyeMed Access 

Discount Plan (discount plan #9231093) 

eyemedvisioncare.com/deltadental I 1.800.521.3605 

r.:::;1 HEALTH through

� ORAL WELLNESS� 
Health through Oral Wellness (HOW) enhanced benefits are 

designed to boost members' existing Delta Dental plan 

with additional preventive benefits if they are at high risk 

for developing caries (tooth decay) and/or periodontal 

gum disease. We recognize each member is unique, and 

some may need additional services to achieve optimal oral 

health, so this benefit is at no cost to the members. 

C) 

C) 

C) 

C) 

Spotlight - Online Benefit Information from DDOK 

Find a Dentist C) Prevent-a-Meter and

View benefits 'My Mouth' chart 

Track claim status and history C) Oral health & 

Access Explanation of Benefits wellness education 

Visit DeltaDentalOK.org/Spotlight to set up an account 

username and password. This online account allows members 

to securely access real-time information. 

VISION INSURANCE 
O I Vision 

ICare 

Direct 

OWNED BY OKLAHOMANS, FOR OKLAHOMANS 

Vision Care Direct is proudly owned by private practice 

optometrists right here in the great state of Oklahoma. 

Revenue and tax dollars stay in Oklahoma to support your 

local communities and schools. 

BENEFITS 

FRAMES $130 

CONTACTS $130 

Single Vision 

LENSES Bifocal 

Trifocal 

HD Progressive 

Anti-reflective Coating 
VCD PLUS 

EXTRAS 
Scratch Resistance 

UV Protection 

Oil & Water Resistance 

OF OKLAHOMA 

VISION 

VISION CARE DIRECT OF OKLAHOMA 

Network: VCD Plus Group #9022

MATERIALS 

PRESCRIPTION GLASSES 

Single Vision Lenses 
Bifocal Lemes 
Tnifornll Lenses
Pmgr,essive 

FRAMES 

CONTACT LENSES 

In lieu oHrame/lem,es 
Medicallly NeCiessary 

$20 sso 

$20 $75 

$20 $Hl0 
$20 + overage $11)0 
above 
alllowance

Up to $130 Upto $60 

u toSBO U to $80 
Upto $250 Upto $80 

*Benefits available exclusively at VCD PLUS partic ipating providers. Contact lens benefit is in lieu of glasses.



I BASIC LIFE AND AD&D 

LIFE AND AD&D rl!!l!!I 

All eligible employees are provided basic life and accidental death and dismemberment (AD&D) insurance and ORU 

pays the full cost of the premium. Please remember to review your designated beneficiary each year. 

I VOLUNTARY LIFE AND AD&D 

Eligible employees may purchase additional life and AD&D insurance on a voluntary basis. Employees must 

purchase voluntary life for themselves in order to purchase for their spouse or child(ren). 

PLAN NAME BASIC LIFE AND AD&D 

Employee Benefit 1 x annual salary to a maximum of $50,000 

Employee Benefit 

Spouse Benefit 

Child Benefit (life only) 

During Open Enrollment 

VOLUNTARY LIFE AND/OR AD&D 

Up to 3x annual salary to a maximum of $400,000 *GI $175,000 

Increments of $5,000 up to a maximum of $200,000 

(cannot exceed 50% of employee amount) *GI $25,000 

Guarantee Issue $10,000 

Guidelines: Employees can enroll in life insurance with Evidence of Insurability (EOI).

MetLife must approve the policy if the employee waits for open enrollment to request coverage.

EVIDENCE OF INSURABILITY (EOI): Any purchase/increase in benefits, which does not take place within 31 days of employee's/dependent's original 

eligibility effective date is subject to EOI. Cover-age is subject to approval from the insurance carrier before benefits are effective. See plan for restrictions 

and rules under Guarantee Issue (*GI) 

DISABILITY rl!!l!!I 
All eligible employees are provided with options for Short-Term Disability (STD). ORU pays the full cost of the 

Long-Term Disability (LTD) premium. 

SHORT-TERM DISABILITY 

(EMPLOYEE-PAID) 

ELIGIBILITY 
All full-time employees working at 

least 30 hours per week 

WEEKLY BENEFIT 
60% of weekly earnings, maximum of 

$1,500 

ELIMINATION PERIOD 
Injury: 7 days 

Sickness: (includes pregnancy) 7 days 

DURATION 25 weeks 

LONG-TERM DISABILITY 

(EMPLOYER-PAID) 

All full-time employees working at 

least 30 hours per week 

60% of monthly salary, maximum 

of $7,000 

180 days 

Described in Certificate of 

Insurance 

a-- c-■ 

The MetLife 
mobile app is 

available at the 
App Store or 
Google Play 







ORU RETIREMENT 403(b) 

The Teachers Insurance and Annuity Association of America (TIAA) is a Retirement Equities Fund for College 

Faculty and Staff members. TIAA is a leading provider for financial services in the academic field. 

CONTRIBUTIONS 

Full-time and Part-time employees are eligible to enroll in the 403b and/or the ROTH plan on their first day of 

employment. ORU will start matching contributions through payroll the day after the employees one year 

employment anniversary in the amount of 50% up to a maximum 6% of contribution by the employee. 

Employees are fully vested from their first contribution. 

Annual Salary Employee Contribution 

$40,000 2% = $800 

$40,000 4% = $1,600 

$40,000 6% = $2,400 

The IRS cost-of-living adjustment for the 2024 investing year: 

• Base line deferral maximum is $23,000

• Catch up contribution is $7,500, for those over age 50 or older

Free financial counseling is offered by 

• T.I.A.A. at 1.800.842.2252 I tiaa.org

Employer Contribution 

1% = $400 

2% = $800 

3% = $1,200 

• Mariner Wealth Advisors at 918.991.6900 I www.marinerwealthadvisors.com

UBI RETIREMENT 401 {k) ()'Principal� 

ORU offers 401 (k) retirement accounts with Principal Financial with pre-tax or ROTH available. Eligible employees 

are automatically enrolled, after one full year of service, to defer 3% of their pay as of their entry date. Employees 

have the option to choose a difference percentage or to not defer. 

Matching contributions are equal to 100% up to 3%, then 50% from 3% to 5%. Matching contributions are 

calculated based on salary, and 401 (k) elective deferrals for the payroll period. The 2024 maximum contribution 

is $23,000 with a $7,500 catchup contribution for those age 50 or more. 

403(b) vs 401 (k) 

A 403b is the public sector version of a 401 k. A 403b is typically utilized for not-for- profit entities, while a 401 k is 

used by for-profit companies. The investing mechanisms and rules are similar and both plans are subject to IRS 

governing. 
Annual Salary Employee Contribution Employer Contribution 

$40,000 3% = $1,200 100% of 3% = $1,200 

$40,000 4% = $1,600 
1 00% of 3% = $1,200 + 

50% of 1% = $200 

$40,000 5% = $2,000 
1 00% of 3% = $1,200 + 

50% of 2% = $400 



THE FRINGE 

Leave Benefits 

Along with paid time off and holidays, ORU offers other comprehensive leave programs, such as personal, 
military and bereavement, that are outlined in the Employee Handbook. 

• Paid Time Off (PTO): This is provided for all full-time staff employees. Full-time employees will accrue PTO from 
their first day of employment and is available for use after 90 days. Employee PTO starts at 15 days/year.

• Paid Holidays: Full-time employees are granted 10 paid holidays each year.

• Full time employees are eligible for 2 weeks paid maternity/paternity leave after 90 days of employment.

Tuition Benefits 
• ORU offers tuition reduction for qualified employees, their spouse, and child(ren) to earn a Bachelor's degree

at ORU in their chosen field of study.

• Qualified employees have the opportunity to earn their Master's degree through ORU's Educational Assistance

Plan (certain restrictions apply; refer to the Employee Handbook for full program details).

• High school students of qualified employees can earn college credit hours toward their Bachelor's degree by

enrolling in the ORU Advantage dual-enrollment program online, with a 25% tuition reduction.

Other Benefits 

• Theater tickets: Full-time employees are given a pair of complimentary tickets for

plays throughout the year.

• Music: Many events hosted by the Music Department are complimentary to

employees to employees and their families.

• Parking: Employees are offered free parking on campus, with the proper hang tag

obtained from the Department of Public Safety & Security.

• Security: The Department of Public Safety & Security offers 24/7 coverage across

campus, with armed officers certified and licensed by the Oklahoma Council on Law

Enforcement Education and Training (CLEET).
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