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FACULTY RANKS

Faculty appointments to the university are of two types: regular (full-time) and adjunct (part-time and seasonal).  All faculty members are assigned rank according to training, experience, professional competence, and the position being filled.  Meeting the necessary degree and experience requirements for a particular rank does not assure one of that rank.  The potential ranks for newly appointed faculty members are as follow:

Lecturer:  Bachelor’s degree from an accredited institution.  Experience desired but not required.  Typically part time.  All other available data evaluated.  Non-tenure track.  (The number of lecturers per school is limited.)
Professional-in-Residence:  Outstanding professional experience and skills appropriate for the position.  All other available data evaluated.  Terms and conditions of employment must be agreed upon in writing by all parties involved (chair, dean, Vice President for Academic Affairs, etc.) prior to the appointment.  Appointed at instructor, assistant, or associate pay levels, based on experience and skills.  Non-tenure track.  (The number of professionals-in-residence per school is limited.)
Instructor:  Master’s degree from an accredited institution.  Experience desired but not required.  Non-tenure track.  All other available data evaluated.

Assistant Professor:  Doctorate or terminal degree from an accredited institution appropriate to the instructional assignment, experience desired but not required; or master’s degree and special circumstances such as special university need.  Tenure track for faculty members with terminal degrees.  All other available data evaluated.

Associate Professor:  Doctorate or terminal degree from an accredited institution appropriate to the instructional assignment, a minimum of four years of full-time teaching experience or acceptable equivalent, and scholarly publications or acceptable equivalent.  Tenure track.  All other available data evaluated.

Professor:  Doctorate or terminal degree from an accredited institution appropriate to the instructional assignment, a minimum of seven years of full-time teaching experience or acceptable equivalent, and scholarly publications or acceptable equivalent.  Tenure track.  All other available data evaluated.

Regular Appointments
Regular faculty appointments are full-time, and regular faculty members are eligible for benefits as defined in the benefits section of this handbook.  Faculty members with regular appointments are required to carry out faculty responsibilities as listed in this handbook; to adhere to all other university, school, and departmental policies; and to sign the Honor Code Pledge.
Adjunct Appointments
The term “adjunct” refers to faculty members and positions that are part time or short term, and “adjunct” may be used in conjunction with the ranks listed above.  Adjunct faculty members are eligible to receive limited benefits and are divided into two categories: part-time and seasonal.
1. Part-time faculty members teach less than a full load.  Teaching and/or graduate assistants are not included as part-time adjuncts; instead, they are defined as students currently enrolled in graduate programs but hired to teach specific courses for a limited number of semesters.

2. Seasonal faculty members have contractual agreements with the university that indicate a temporary (e.g., visiting professor) or seasonal contract and limited benefits.  (The Human Resources Department has more details.)  Seasonal faculty members are full-time but only for a maximum of two semesters.
Adjunct faculty members are expected to support and exemplify the Honor Code Pledge when on campus, with the students, or representing the university and are to adhere to all other university, school, and departmental policies.  No adjunct positions are tenure track.
ADDITIONAL TERMINOLOGY

Although faculty members may be described or describe themselves as “part time,” “regular,” or “adjunct,” these terms are not ranks; instead, they are descriptive and can be used in conjunction with ranks (e.g., part-time assistant professor).  Several descriptive titles/terms may be used with a faculty member’s rank.
· Adjunct—one who is not a full-time, regular faculty member
· Visiting—one whose primary appointment is not at ORU but who has contracted to serve as an ORU faculty member for one or two semesters

· Emeritus—one who has been awarded this status upon retirement from ORU

EMERITUS STATUS

Emeritus status is an honor and privilege and provides a title (“emeritus”) that may be used for professional purposes and participation in academic convocations and events.  After notifying the university of retirement plans, any regular or administrative faculty member who fulfills the following conditions may be eligible for consideration for emeritus status:

1. Has typically served at least 15 years as a regular full-time faculty member at ORU
2. Has demonstrated loyal commitment to the superordinate goals of ORU
3. Has made distinguished contribution to the university
4. Has made distinguished contribution to the academic profession
Upon announcing their retirement, faculty members who have served a minimum of 15 years of service may be awarded emeritus status through the process outlined here: 

1. The department chair asks the retiring faculty member if he or she would like to be considered for emeritus status.

2. If the faculty member would like to be considered, the full-time faculty in the department vote whether or not to recommend emeritus status.  A simple majority is needed for approval.
3. If the faculty member is recommended, the department chair forwards the department’s recommendation with his or her endorsement to the school assembly.

4. The school assembly votes whether or not to approve eligible retiring faculty for emeritus status.
5. The school dean forwards the results of the school vote to the faculty senate.

6. The faculty senate votes whether or not to approve the retiring faculty members for emeritus status.

7. The president of the faculty senate forwards the results of the vote to the Vice President for Academic Affairs by March 1.
8. If the Vice President for Academic Affairs agrees with the recommendation, he or she forwards the recommendation to the Provost.
9. If the Provost agrees with the recommendation, he or she forwards the recommendation to the President.

10. The President submits the recommended faculty member(s) to the Board of Trustees, which acts upon the recommendations.
11. The President notifies the faculty member of the Board’s decision.

Faculty members who have received emeritus status have the following privileges:

· Library privileges

· Faculty discounts for athletic events and plays
· Regular faculty parking on campus
· Use of the Aerobic Center

· An ORU email account

· Participation in faculty retreats, convocations, and other faculty activities 
· Listing in the university catalog

· Enrollment in up to six hours of courses each semester (fall and spring) 
An emeritus faculty member may return to teach under an adjunct appointment at the rank that the faculty member had before retirement.

























