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Vision
The v is ion of  the Career Ser v ices Depar tment is  to suppor t  and car r y out the miss ion of  Ora l  Rober ts Un ivers i t y  by 
ass is t ing students w i th the process of  d iscover ing the i r  purpose in l i fe  and prov id ing gu idance and oppor tun i t ies 
to he lp them fu l f i l l  the i r  ind iv idua l  dest iny. 

emphasis
I t  i s  ou r  goa l  to  p rov ide oppor tun i t i es  to  go in to  eve r y  f i e ld,  indust r y,  and venue by bu i ld ing re la t ionsh ips w i th 
employers and contacts beyond the un ivers i t y.  Whi le we act i ve ly pursue organ izat ions capable of  prov id ing the 
greatest  number of  pos i t ions and oppor tun i t ies,  we we lcome the oppor tun i t y to ser ve and fac i l i tate the needs of 
ever y employer.

Benefits
By estab l ish ing a long te rm recru i tment re lat ionsh ip,  an employer ga ins the advantage of  v is ib i l i t y  and name rec-
ogn i t ion among students mak ing recru i tment more ef fect i ve.  Nat iona l  s tat is t ics have cons is tent l y  conf i rmed the 
average cost of  recru i t ing,  h i r ing,  and t ra in ing new employees is  in excess of  $10,000 per pos i t ion.  By deve lop ing 
a recru i tment source such as Ora l  Rober ts Un ivers i t y,  a managed on-campus recru i tment program can prov ide you 
wi th a greater  number of  pre-screened qua l i t y  cand idates to se lect  f rom.

calendar
While recruitment activ i t ies are in progress year round, intensive on-campus recruitment star ts ear ly in the fa l l  semester. 
The value of star ting early provides you, the employer, with the greatest number of  potent ia l  cand idates and the 
max imum amount of  lead-t ime for  se lect ion and retent ion pr ior  to graduat ion.  Th is a lso opens the poss ib i l i t y  for 
summer inte rnsh ips,  bu i ld ing a poo l  of  cost e f fect i ve potent ia l  cand idates who have exposure to your organ izat ion 
in advance of  a permanent employment pos i t ion.  The Spr ing semester cont inues w i th  l a rge  vo lume rec ru i t i ng, 
e spec ia l l y  fo r  cu r ren t  open pos i t i ons ,  to  be  f i l l ed  upon g raduat i on  o r  fo r  summer  emp loyment.

eVents
A Fa l l  Caree r Expo  i s  hosted ever y fa l l  ( t yp ica l l y  October )  for  those employers des i r ing to par t ic ipate in advanced 
recru i tment. 

A Spr ing Career Expo  i s  hosted ever y spr ing ( t yp ica l l y  March)  for  those employers who need to f i l l  pos i t ions w i th 
a shor te r  recru i tment cyc le pr ior  to graduat ion.

other assistance
I f  you require ass istance with establ ish ing recru i tment cr i ter ia, inter v iew schedules, potent ia l  sa lar y considerat ions 
(based upon ava i lable information),  or suggested act iv i t ies and adver t is ing strategies on our campus, the Career 
Ser v ices Depar tment wi l l  be able to work with your organizat ion on an indiv idual bas is.

Any specif ic activ i t ies you wish to pursue on-campus may be coordinated through our of f ice. This includes meetings 
with campus organizations and clubs, as wel l as par tic ipation in other events.

candidates
Our candidate poo l  inc ludes sophomores and jun iors seek ing inte rnsh ip oppor tun i t ies,  graduat ing sen iors,  post-
graduates work ing on advanced degrees,  and a lumni.  We cur rent l y  of fe r  65 undergraduate concentrat ions,  10 
graduate degrees,  and 2 doctora l  programs.

Whi le young in re lat i ve te rms to pr i vate un ivers i t ies,  w i th more than 40 years of  graduates,  ORU a lumni  have been 
recogn ized as leaders in v i r tua l l y  ever y industr y and profess ion.  Two te rms t yp ica l l y  assoc iated wi th our graduates 
inc lude, “D i f fe rence Makers” and “Leaders.”

e f f e c t i V e 
o n - ca m pu s  r e c r u i t m e n t



on-line resources/ oru JoB dataBase and recruiting system
Oral Rober ts Universi ty uti l izes an integrated on-l ine database, the Golden Hire Network, as a resource to connect 
candidates and potentia l employers. Once registered as an employer our recruitment par tners have the capacity to 
access and search the uploaded resumes of potentia l ORU candidates. 

Add i t iona l l y,  emp loye rs  may indef in i te l y  re ta in  p rev ious (exp i red )  job post ings w i th in  the sys tem to exped i te 
fu tu re  rec ru i tment  needs fo r  pos i t ions w i th  h ighe r  a t t r i t i on ra tes o r  those oppor tun i t i es  w i th  f requent  demand 
w i th in  a  g row ing o rgan izat ion. 

Once reg is te red, an organ izat ion may e lect  to se l f-manage and post vacanc ies or  the staf f  of  the Career Ser v ices 
Depar tment is  ava i lab le to fac i l i tate and manage a l l  job post ings on beha l f  of  your recru i tment team.

Employers are not requ i red to post vacanc ies in order to reg is te r  and ut i l i ze th is job database system/recru i t ing 
system and there are no costs assoc iated wi th the use of  these resources.

Vacanc ies may be posted fo r  vo luntee r,  i n te rnsh ip,  work-s tudy,  cooperat i ves,  pa r t-t ime,  fu l l - t ime,  and consu l t ing 
oppor tun i t i es . 

In order to access th is s i te you are inv i ted to nav igate to our Web s i te at:

ht tp://www.orugo ldenh i re.com and se lect  the l ink “Employer”  on the Menu L is t.

Then c l ick on Job Post ings/Résumé Search and reg is te r  for  a new Golden Hi re Account. 

An “Employer Help Sheet” is included with this guide and on our Web site to assist with the process of register ing 
as a new employer. Whi le this resource is ex tremely user-fr iendly, we wi l l  be happy to faci l i tate any tra ining neces-
sary to prepare the members of your HR and recruitment teams in order to gain the most value f rom these tools.

On-campus recrui tment events and vir tua l  career fa i rs  w i l l  a lso be promoted and hosted through th is 
Inte rnet venue and we we lcome oppor tun i t ies to promote your un ique staf f ing needs.

optimal recruitment steps (for on-campus interViews)
step 1.  45 -  60 Days – Send an in i t ia l  e -mai l  to the Career Ser v ices Depar tment to ver i f y  ava i lab i l i t y  w i th the 
des i red recru i tment t ime. I t  wou ld be inef fect i ve,  for  example to ta rget a per iod dur ing Fa l l  o r  Spr ing Breaks 
when the major i t y  of  the student body wi l l  be away f rom campus. (careers@oru.edu)

step 2 . 30 Days – Contact the Career Services Depar tment to coordinate a recruitment schedule (918.495.6912)

step 3. 25 Days – Provide supplemental materials to the Career Services Department to be uti l ized for recruitment

Adver t is ing brochures and mater ia ls•	
Job descr ipt ion (s)•	
Job requ i rements and qua l i f icat ions•	
Employment app l icat ions ( i f  needed)•	
Media to be used for  in format iona l  purposes•	

step 4. 21 Days – Adver t is ing process beg ins to students

Classroom announcements to re lated majors•	
Hal l  announcements•	
Post ing on pub l ic in format ion boards•	
Admin is trat i ve Message Announcements•	
Web s i te ht tp://www.orugo ldenh i re.com post ings•	
I ssue e-mai l  messages to students & a lumni•	
Adver t isements in “The Orac le” (or )  the Student Assoc iat ion – (opt iona l )•	



NOte: The fo l lowing steps are requ i red on ly i f  companies want to pre-screen.

step 5.  20 Days – Résumé Drop begins for interested candidates and are pre-screened by the Career Serv ices 
Dept. according to employer cr i ter ia

Major•	
GPA•	
Employment s tatus•	
Other Bona f ide Occupat iona l  Qua l i f icat ions (BFOQ) spec i f ied•	

step 6. 10 Days – Résumés of  poss ib le cand idates are for warded to employer for  rev iew and se lect ion for 
inte r v iews

step 7. 5 Days – Selected candidates are notif ied of the desire to interview and are scheduled into an established 
interview schedule based upon employer specif ications

Meet ing inte r va ls ( i .e.  30 minutes,  1 hour,  etc.)•	
Set t ing •	
Number,  schedu les and inte r v iews to be he ld•	
Star t ing and end ing t imes•	
Schedu led breaks for  d iscuss ion and mea ls•	

step 8. 1 Day (Opt iona l )  – An In format iona l  Meet ing is  hosted the day of  or  even ing before inte r v iews to pro-
v ide candidates w i th an over v iew of  the organ izat ion,  pos i t ions,  and benef i ts.  Th is a lso prov ides more t ime for 
inte r v iews and pre-answers quest ions regard ing the h i r ing process,  and employee benef i ts.  The fo l lowing are 
opt ions:

Coord inated meet ing wi th facu l t y Cha i rs or  Deans on-campus for  ma jor  spec i f ic  pos i t ions•	
Ref reshments•	
Length of  meet ing and AV resources requ i red•	
Open to a l l  s tudents or  on ly app l icants•	

step 9. In te r v iew Day(s)  – Inte r v iews are conducted accord ing to schedu le;

post interView requests
We recommend you adv ise students regarding your ant ic ipated inter v iew cycle or process dur ing the Informational 
Meet ing or pre- inter v iew. In order to secure the opt ion of reta in ing your pr imary choice of candidates, we suggest 
you p rov ide post- in te r v iew not i f i ca t ions to  in fo rm app l icants  of  any in te res t  fo r  e i the r  subsequent  in te r v iews o r 
potent ia l  of fers fo l lowing the date(s) for inter v iews. This wi l l  ensure potent ia l  candidates are aware of your ser ious 
interest should they be enter ta in ing possib le of fers f rom other organizat ions. This a lso permits candidates who do 
not meet your des i red prof i le to pursue other employers. 

I f  your recru i tment team discovers a ste l la r  candidate, the probabi l i t y is h igh the candidate may be ident i f ied by 
competing employers. (Note: HR Representatives for establ ished recruitment al l ies have consistently repor ted hav ing 
chal lenges with the process of who to se lect as a result of the high concentrat ion of qual i t y candidates at ORU.) 

P lease in form the Career Ser v ices Dept.  of  any of fe rs,  second inte r v iews, or  re ject ions ex tended fo l lowing the 
complet ion of  an inte r v iew cyc le.  Th is can be done through your Go lden Hi re Account or  our of f ice d i rect l y.  ORU 
would a lso apprec iate a l l  feedback regard ing the preparedness of  cand idates and any weaknesses or cha l lenges 
not iced dur ing the recru i tment process.  A l l  contact w i th the Career Ser v ices Dept.  regard ing of fe rs or  spec i f ic 
cand idate feedback wi l l  be kept in the str ic test  of  conf idence.  On the Golden Hi re Network,  you can a lso prov ide 
your feedback about an inte rn who has worked wi th you or a fu l l -t ime h i re.  Go to “Submi t  P lacement In fo” on your 
home page. Th is in format ion is  conf ident ia l  and not v is ib le by students,  on ly Career Ser v ices staf f.



career eVents
For the greatest possible response to recruitment needs, we suggest visibility and regular participation with on-cam-
pus career re lated events. Bui ld ing re lat ionships with students and facul t y members wi l l  resul t  in greater awareness 
of your organization and the promotion of your needs. 

Costs assoc iated wi th the Fa l l  Career Expo or Spr ing Career Expo are kept at  a min imum and estab l ished to he lp 
absorb adver t is ing expenses and event coord inat ion for  par t ic ipants.

Cur rent l y,  par t ic ipat ion for  our semi-annua l  career events is  estab l ished at  $125 for  For-Prof i t  bus inesses or 
organ izat ions,  and $60 for  Non-Prof i t  organ izat ions,  government,  and min is t r ies.  Th is fee w i l l  p rov ide the mea ls 
and ref reshments for  (2)  ind iv idua ls.  I f  your organ izat ion w i l l  be us ing more than (2)  ind iv idua ls dur ing recru i tment 
events,  we requ i re an addi t iona l  $15 per person. Par t ic ipat ion in the Fa l l  Career Expo prov ides the oppor tun i t y for 
your organ izat ion to par t ic ipate in the Spr ing Career Expo at  a d iscounted pr ice.  A 20% d iscount w i l l  be ex tended 
to For Prof i t  bus inesses that  reg is te r  45 days before a Career Event.  Th is in format ion may change, p lease request 
a Career Expo Registrat ion packet for  up-to-date in fo. 

By prov id ing the Career Ser v ices Dept. wi th camera-ready dig i ta l  ar twork (your organizat ional name or logo) at least 
30 days in advance of these events, you wi l l  rece ive addi t ional adver t isement on our Career Ser v ices Web s i te, at 
no addi t ional cost.

position postings
In order to be most ef fect ive for posting oppor tunit ies with the Career Serv ices Dept. the fo l lowing i tems wi l l  assist 
the process:

A br ie f  job descr ipt ion format ted in a manner you would prefe r  to have posted on our Web s i te (and) •	
distr ibuted
An organ izat iona l  po int  of  contact for  quest ions ( to be used on ly by the Career Ser v ices Dept.)•	
Instruct ions and prefe rences on how you would prefe r  to have candidates d i rected to you for  eva luat ion, •	
( i .e.  pre-screened, phone refe r ra ls,  on- l ine app l icat ions,  e-mai l ,  etc.)
In format ion prov ided wi th in a d ig i ta l  fo rmat (Microsof t  Word or PDF ) is  prefe rab le as i t  may be •	
more read i l y  d is t r ibuted and posted through the var ious mediums employed by the Career Ser v ices 
Depar tment.  In format ion may be e-mai led to careers@oru.edu
We wi l l  not  re lease your in format ion or pos i t ions to any th i rd par t y employment organ izat ions or Web •	
s i tes w i thout your exp l ic i t  instruct ions to do so
I f  you would l ike to estab l ish an on-go ing recru i tment a l l iance, the Career Ser v ices Dept.  w i l l  c reate a •	
web-hyper l ink a long wi th a logo and descr ipt ion of  your organ izat ion f rom the ORU Web s i te at  no cost 
(www.orugo ldenh i re.com)

other serVices
Organ izat ions w i th estab l ished recru i tment a l l iances for  inte rnsh ips,  P/ T and F/ T vacanc ies are a lso prov ided the 
oppor tun i t y to have an estab l ished footpr int  and l ink on the ORU Web s i te.  In order to implement th is l ink we s imply 
ask for  a copy of  your web-ready (d ig i ta l )  logo, a br ie f  descr ipt ion of  your organ izat ion,  and the appropr iate URL 
you would l ike to u t i l i ze to dr i ve cand idates and browsers to your Web s i te.

ORU is  recogn ized fo r  a  cu l tu ra l l y  and ethn ica l l y  d i ve rse s tudent  popu la t ion to  inc lude m inor i t y  s tudents  and 
in te rnational students f rom an average of more than 50 nations per school year. With respect to serv ic ing the needs 
for a l l   students we have establ ished al l iances with Inroads Oklahoma, The United Negro Col lege Fund, Society for 
H ispan ic Profess iona l  Eng ineers (SHPE ) and the Inte rnat iona l  Student Organ izat ion.  Consequent ly,  we we lcome 
oppor tunit ies for Of f-Campus Federal Work Study, OPT, and CPT. 

ORU suppor ts and hosts more than two dozen campus based profess ional organizat ions and of fers oppor tunit ies 
for career professionals to address students  who wi l l  eventual ly be candidates within each respective industr y. 
Such organizat ions inc lude SHRM, IEEE, SIFE, AMA, ACS, AMS, and many others.



general information
ORU of fe rs 65 undergraduate degrees,  14 graduate degrees,  and two doctora l  programs.•	
ORU’s student enro l lment averages between 3,000 and 4,000 students wi th a maximum campus res ident ia l •	
populat ion of  2700.
ORU was founded in  1963 by the Reverend Ora l  Rober ts  and has graduated more than 16,000 s tudents •	
in  that  t ime.
ORU has a campus in south Tu lsa w i th more than 80 acres and is  the s i te of  the Mabee Center,  a spec ia l •	
events arena that  seats over 11,000.
ORU t yp ica l l y  graduates 700 students per year.•	
ORU graduates were recognized in an independent Chamber of Commerce study of more than 2800 Oklahoma •	
employers as being the highest per formers compared to every other publ ic and pr ivate Universi ty or Technical 
School within the region. A copy of this study is avai lable upon request.
ORU students are required to par tic ipate in a strengths-based assessment instrument dur ing their f i rst semester •	
in order to maximize the value of academic and vocational advisement. Consequently, a higher percentage 
of graduates have been given the oppor tunity to establ ish a comprehensive program of both academic and 
exper ientia l learning throughout the course of study.
ORU graduates are regular ly noted for balanced l i festy les, leadership qual i t ies, and ex tensive humani ta r ian •	
and communi t y ser v ice.

for additional information please call 918 .495.6912
or e-mail us at careers@oru.edu 
oru career serVices weB site: w w w.orugoldenhire.com

oru is a memBer of the national association of colleges & employers and is fully 
accredited By north central association of colleges & schools.



oru on campus recruitment pl anning form
on campus interViewing

Organ izat ion Name:

Contact Person:

Contact Phone:

Contact E-mai l:

Inte r v iew Date (s):

Number of  Inte r v iew Schedu les:
(1 schedu le for  each pos i t ion to f i l l )
Determines # of  Rooms needed:

Inte r v iew Star t  T ime:

Inte r v iew T ime Inte r va ls:

Lunch Or Break Requested ( t ime):

F ina l  Inte r v iew T ime:

Degree (s)  /  Ma jor (s)  Accepted:

GPA Min imums Requ i red?
GPA requ i rement:

Yes /  No

I f  yes,  GPA                              

Inte rnat iona l  Students Cons idered? Yes /  No

Transcr ipt  Requ i red for  Inte r v iew? Yes /  No

Spec ia l  Needs Ident i f ied:
(ex.  Do you want s tudents to a lso 
reg is te r  on your on l ine Career Web 
s i te?)

Th is form can a lso be found on our Web s i te orugo ldenh i re.com under the Inte r v iews sect ion.
Questions? Cal l ORU Career Serv ices 918.495.6912
Please e-mai l careers@oru.edu or fax 918.495.6710 this form to ORU Career Serv ices.



golden hire net work
registration instructions
(online JoB dataBase/recruitment system)

We apprec iate your inte rest  in recru i t ing Ora l  Rober ts Un ivers i t y  s tudents and a lumni.  Our recru i tment and job 
post ing ser v ices now inc lude cooperat i ve on- l ine resources prov ided through our Go lden Hi re Network.

I f  you have a l ready registered onl ine  fo r  the ORU Golden Hi re Network in the past then your account has been 
t ransfe r red to our new cut t ing-edge system ( launched June 2008) and you shou ld have been sent an automated 
e-mai l  w i th your log- in and new password. You may now access the database by fo l lowing these steps:

Go to www.orugo ldenh i re.com 1. 

C l ick on the Employers l ink. 2.  

C l ick on the ORU Golden Hi re (ORU Job Database)  l ink towards the midd le and center  of  the screen or on 3.  
the le f t  nav igat ion bar.  Th is w i l l  take you to the brand new cut t ing-edge ORU Golden Hi re Network.  

Enter  your log- in ( your e-mai l  address used in the o ld system) and password for  access to the 4.  ORU Golden 
Hire Network .

I f  you were not a par t  of  our o ld system ,  then you wi l l  need to reg is te r  by fo l lowing the above l i s ted steps #’s 
1-3 as we l l  as one addi t iona l  s tep: 

Employers w i l l  need to c l ick the Reg iste r  Tab and complete the requ i red f ie lds.4.  

We do request that  your log- in be an e-mai l  address that  you are not l ike ly  to forget and tend to check •	
and use regu la r l y.
Once approved by our of f ice,  you wi l l  rece ive an e-mai l  not i f icat ion conf i rming your Access ID and •	
in forming you of  your Password. In format ion regard ing chang ing your password is  ident i f ied under 
Account Set-Up.

Af te r  a successfu l  reg is trat ion and approva l  we request that  you take a few minutes to input in format ion for  the 
fo l lowing areas as ind icated by the tabs:

account set-up
personal prof i le1.  – Th is inc ludes your name, t i t le,  contact phone numbers,  and address.  You are we lcome to 
change and update th is in format ion,  however s ince your e-mai l  i s  a lso your log- in p lease contact ORU Career 
Ser v ices at  918.495.6912 or careers@oru.edu for  ass is tance mak ing th is change. 

professional Network2.  – Complet ing the in format ion in th is sect ion w i l l  a l low employers to act  as mentors for 
s tudents and a lumni  and/or as career adv isors.

Se lect ing the “act i ve” opt ion w i l l  post your prof i le  on the student inte r face where students/a lumni •	
can browse profess iona l  network members,  but can be turned on or of f  at  any t ime to meet w i th your 
ind iv idua l  schedu l ing needs and/or busy season requ i rements.
You may a lso choose how students may contact you by e-mai l  o r  by phone or by ho ld ing the contro l  key •	
you can se lect  both opt ions. 
P lease f i l l  out  as many of  the in format ion f ie lds as poss ib le to he lp ensure that  your exper t ise can be •	
ut i l i zed to i ts  h ighest potent ia l  by our s tudents and a lumni.
Toward the bot tom of  the in format ion f ie lds is  an opt ion to let  us know i f  you would be ava i lab le to •	
par t ic ipate in Mock Inter v iews, Résumé Reviews  and other on-campus events ,  p lease check a l l 
boxes that  wou ld inte rest  you. O f ten these events g ive you f i rs t  access to some of  our best and most 
se l f-s ta r t ing ind iv idua ls.



Change password3.  – We do recommend that a l l  reg is te red employers change the i r  passwords once you have 
been approved to use the system. Th is Tab fac i l i tates that  process ver y qu ick ly and ef f ic ient l y.  Shou ld you 
lose or forget your password p lease contact ORU Career Ser v ices at  918.495.6912 or by e-mai l  at  
careers@oru.edu for  ass is tance. 

Act iv i t y summar y4.  – Th is sect ion a l lows you to t rack your account act i v i t ies dur ing the course of  the last  few 
days,  weeks,  months or year inc lud ing student rev iews and requests made to ORU Career Ser v ices.

profile
The prof i le  tab a l lows company spec i f ic  in format ion to be posted inc lud ing company industr y,  s ize,  an over v iew, 
Web s i te in format ion,  company cu l ture how many new h i res you expect to make, a p lace to up load your company 
logo and var ious other opt ions for  s tudents and a lumni  to rev iew. I f  you have used NACELINK (our system 
prov ide r)  w i th another un ivers i t y  you may use the Auto-F i l l  opt ion to automat ica l l y  up load your in format ion into 
these sect ions.

JoB postings
post ing a Job - 1. Add a New Job 

Cl ick ing on th is Tab wi l l  a l low you to v iew a l l  cur rent and prev ious job post ings as we l l  as add addi t iona l •	
post ings ut i l i z ing the Add New but ton at  the bot tom of  the screen.
I f  you are re-post ing a prev ious ly posted pos i t ion just  c l ick on the Add New but ton and then use the •	
Copy Ex i t ing feature.  (Don’t  forget to remove the word “copy” f rom the t i t le  before you repost the job.)
Résumé Rece ipt  – By choos ing to rece ive résumés by e-mai l ,  s tudents’  résumés wi l l  be sent to you •	
as they are submi t ted.  In choos ing the “accumulate on l ine” opt ion you wi l l  now rece ive a l l  résumés 
submi t ted f rom the ORU Career Ser v ices Depar tment in one bundle accord ing to the due date you 
se lect.  Shou ld you choose the “other”  opt ion you may spec i f y  a ma i l ing address or fa x number for 
s tudents to use in submi t t ing the i r  résumés.
Once you have completed a l l  the requ i red f ie lds and c l ick on Submit  your job post ing w i l l  be sent to •	
ORU Career Ser v ices for  approva l  and subsequent post ing on the Golden Hi re Network on l ine job 
database.

student Résumés 2. – I f  you se lected “ the accumulate on l ine” opt ion in the job post ing sect ion then the 
résumés submi t ted by students and a lumni  w i l l  compi le under th is tab for  your rev iew.

Once students/a lumni  résumés show up in th is sect ion you wi l l  have the opt ion of  hav ing them •	
contacted through the system by se lect ing the “Ma i l  to Checked” opt ion and send ing out an e-mai l 
of  cor respondence for  f ind ing out add i t iona l  in format ion,  set t ing up an inte r v iew t ime, or  g iv ing them 
fur ther background about your company and pos i t ion of fe r ing.
You may a lso have the in format ion t ransfe r red to an exce l  document by u t i l i z ing that  batch opt ion.•	
The th i rd opt ion is  to generate a résumé book which wi l l  inc lude a l l  se lected documents and compi le •	
them into an in format ion packet that  can be downloaded f rom your home page.

Résumé Books3.  – these packets are generated by ORU Career Ser v ices for  employers to browse submi t ted 
student and a lumni  résumés based on some common denominator such as major,  graduat ion year,  industr y 
of  inte rest  or  any requested search opt ion.  Th is is  the on ly other way for  employers to v iew posted résumés 
f rom ORU students and a lumni.  The résumés in th is sect ion tend to be a b i t  more genera l  as students and 
a lumni  a re on ly a l lowed to se lect  one résumé as the i r  defau l t  document for  inc lus ion into the résumé books. 
More ta i lo red and customized résumés are qu i te of ten ava i lab le f rom e i ther ORU Career Ser v ices or f rom the 
students or  a lumni  themse lves upon request.  C l ick ing on a l ready ex is t ing resume books wi l l  a l low employers 
the opt ion of  conduct ing bas ic and advanced searches through the books based on majors,  graduat ion date, 
keywords and more.



calendar
Th is t racks a l l  upcoming ORU events in wh ich employers may be inte rested in at tend ing. I t  a lso t racks ind iv idua l 
employer events as posted by the employer or  by ORU Career Ser v ices. 

Addit iona l  ser v ices are ava i lable to employers including two Career expos per academic year,  On-Campus 
Inter v iewing, table Recrui tment ,  Mock Inter v iewing oppor tuni t ies ,  and severa l  others .

questions?
Cal l  Career Ser v ices at  918.495.6912 or send e-mai ls  to careers@oru.edu

Thanks aga in for your interest in recru i t ing ORU students! 
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