
ASSESSMENT WEEK 
Agenda 

December 2, 20 I 0 

Thursday December 2, 2010 8:30-12:00 

8:30-8:45 

8:45-9:00 

9:00-10:00 

Continental Breakfast - Dr. Dunham 

Prayer/Devotions - Dr. Dunham 

Tulsa Public Schools - Teacher Effectiveness Initiative 
Teacher Observation/Evaluation Rubric 
contrast/compare with ORUCOE Performance 
Evaluation 

10:00-11 :00 New INT ASC standards vs COE Institutional Standards 

11 :00-12:00 Data Evaluation - EBI 
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Assessment Week Meeting 

Notes 

Continued: 

Thursday, December 2, 2010 

8:30-8:45 Continental Breakfast 

8:45-9:00 Opened with Prayer and Devotions by Dr. Dunham 

9:00-10:00 Tulsa Public Schools - Teacher Effectiveness Initiative 

Teacher Observation/Evaluation Rubric 

These instruments were compared to the Undergraduate Education 

Performance Evaluation for Teacher Candidates Student Teaching placement and 

observations. Our Performance Evaluation is consistent with the TPS instrument 

categories without using their specific language, however we feel that we need 

to focus on the language used by our Learned Societies or lnTASC rather than an 

Individual school district. The following points were concluded by faculty: 

1. The professional language is better in the TPS instrument. 

2. There is some justifiable difference since we are dealing with pre-service 

teachers and TPS is evaluating in-service and veteran teachers. 

3. In the area of Classroom Management, our categories are more focused ways 

of thinking about management. TPS is looking at experienced teachers who 

have an understanding of foundational professional ways of thinking and 

which enable them to adopt a broader and more in-depth focus on classroom 

management. 

10:00-11:00 New lnTASC Standards vs COE Institutional Standards-See report following. 

Faculty did a comparison to align Institutional Standards with lnTASC standards. 

A committee rewrote the Institutional Standards. 

11:00-12:00 Data Evaluation - EBI (Survey given to seniors for program improvement 

feedback) The following was the faculty's finding: 

1. GPA: Cumulative GPA's are more moderate than other institutions, which 

indicates that there may be a lower grade inflation than previously thought at 

ORU. 
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2. ORU scores compare wel overall in program effectiveness to all other 

institutions polled. 

3. Comparing 2010 with 2009 in Program Effectiveness, 2010 scores have 

improved. 

4. Factor 12 - The student teaching experience indicates effectiveness of the 

cooperating teacher. 

5. Career Services (Factor 13) indicates lower satisfaction in 2010 than 2009, 

which may be a reflection in that not as many schools were hiring last spring 

2010. 
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ASSESSMENT REPORT - THURSDAY December 2, 2010 

ALIGNMENT BETWEEN INTASC and ORU'S INSTITUTIONAL STANDARDS (IS) 

INTASC ORU IS 
1 1 9,10,12,13 
2 2 6,7,11,12,16 
3 3 6,7,8,16 
4 4 6,8 
5 5 4,5,6,7,13,16 
6 6 2,14,15 
7 7 3,4,5,13 
8 8 4,5,6, 7, 13 
9 9 1,2,8 
10 10 10,11,15 

NB. We added the word "collaboration" to ORU IS #s 6, 10 

TPS ORU Assessment Instruments 

After comparing the two instruments we determined the following: 

1. The instrument that we use at ORU is consistent with that of TPS 

without using their specific language. However, we feel that we 

need to focus on the language used by our SPAs or lnTASC rather 

than an individual school district's. 

2. Whereas TPS is looking at experienced teachers who have an 

understanding of the foundational, professional way of thinking 

which enables them to adapt a broader and more in-depth focus, 





ours is a more focused way of thinking in order to scaffold pre­

service teachers. 

EBI TEACHER EDUCATION EXIT ASSESSMENT 

1. On GPA ORU COE cumulative GPA is moderately lower than 

other institutions which indicate that our grade inflation is not 

as bad as previously thought. 

2. ORU scores compare well overall compared to other institutions 

(4/51). 

3. Considering that it is only two years of data, and it is not 

statistically significant; one cannot draw any definite conclusion 

regarding the information provided by the data. Interpretation 

of the data is inconclusive. However we note the following: 

a. All our scores are comparably higher than all other 

institutions except for career services. The latter may be a 

reflection of the economic climate. Notwithstanding the 

majority of our students were able to secure teaching 

positions. 

b. The scores are remaining consistent. 

c. There is no single area where the rating reflects any cause for 

major concern. 

d. Comparing 2010 to 2009 scores, the 2010 scores have 

improved. 

Things to Do Next Assessment Meeting 

1. We need a list of master teachers. 



2. Work on "Forms" 

Discuss incorporating career awareness in methods with 

extended faculty. 


